Pursuant to IAPP Section 9.11.2, every state, county, and local law enforcement agency in New Jersey is required to submit to the Attorney General and the County Prosecutor, and publish on the agency's public website, a brief is of all

Annual Major Discipline Reporting Form

Internal Affairs Policy & Procedures | Appendix L

where a terminati r in rank or grade,

and/or suspension of more than five days was assessed to an agency member. For the purposes of this report, please include all major disciplines in which a plea agreement was reached or final sanction was imposed during the time period listed below. Instructions for completing this form can be found on
the "Instructions” tab of the Excel version of this document.

Time period January 1, 2022 to December 31, 2022
Agency Weehawken Police Department <-- Type agency name here
County Hudson <-- Select county from dropdown menu here
Disciplined Officer
No.|Rank First Name Last Name Terminated? Demoted? ded? # Days Susp. d Charge(s) Description

1 [Patrolman  Esteban Rodriguez Yes No No Domestic Violence X2 01/13/2022 Ptl. Esteban Rodriguez was terminated for 2 separate Domestic Violence incidents and numerous rule
violations. Ptl. Esteban Rodriguez was terminated for Domestic Violence after he was subject to a temporary
restraining order for harassment under Domestic Violence. He violated the restraining order by calling a
neighboring police department and making a false police report pertaining to the domestic violence victim which
prompted a police response. Subsequent investigation revealed that the entire report to the neighboring police
agency was false. While out on sick leave Ptl. Rodriguez went to the gym in violation of department policy. While
on administrative duties pertaining to this incident, he was involved in another Domestic Violence incident with a
separate victim in which it was determined he assaulted the victim. As a result, he was terminated from
employment.

2 [Patrolman Joshua Hernandez No No Yes 9 Abuse of Sick Time 03/17/2022 Ptl. Joshua Hernandez used an excessive amount of sick time for a 2 year period in violation of
department policy. As a result, Ptl. Joshua Hernandez lost a total of 9 vacation days for Abuse of Sick Time in
addition to the following abeyances - In Abeyance for 2 years till 09/18/2024 30 days suspension for sick abuse, In
Abeyance for 1 year till 09/18/2023 30 days suspension all other discipline.
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